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Agenda
Youth Council Meeting
Monday 5 May 2025 at 6pm



















You are advised that a Youth Council Meeting will be held on Monday 5 May 2025 at 6pm for the transaction of the following business. 

This meeting will be held in the Council Chamber at Civic Centre, 25 Ferres Boulevard, South Morang.  



Youth Councillors
Youth Cr Kaynat Virk	Youth Mayor
Youth Cr Emily Tricarico	Deputy Youth Mayor
Youth Cr Angelica Banquil
Youth Cr Dean Connelly-Carpenter
Youth Cr Bavleen Kaur
Youth Cr Mustafa Khraim
Youth Cr Zachary Melvaine 
Youth Cr Angela Rolevska
Youth Cr Tanya Sharma
Youth Cr Sandy Tran
Youth Cr Elly Watson
Youth Cr Sophie Winter 
Officers
Jacinta Stevens	Executive Manager Office of Council & CEO
Bobbie-Lea Bright	Unit Manager Compliance & Governance

Order of Business

1	Opening	4
1.1	Meeting Opening and Introductions	4
1.2	Apologies	4
1.3	Acknowledgement of Traditional Owners Statement	4
1.4	Youth Council Charter	4
1.5	Acknowledgements	4
2	Declarations of Conflict of Interest	4
3	Confirmation of Minutes of Previous Meeting/s	4
4	Officers' Reports	5
4.1	Charter of Rights Feedback	5
4.2	Rainbow Youth Leadership Program	8
5	Notices of Motion	12
6	General / Urgent Business	12
7	Closure	12

[bookmark: _Toc196914661][bookmark: 1__Opening]
	1	Opening

[bookmark: _Toc196914662][bookmark: 1.1__Meeting_Opening_and_Introductions]	1.1	Meeting Opening and Introductions
The Youth Mayor will open the meeting and welcome everyone in attendance.

[bookmark: _Toc196914663][bookmark: 1.2__Apologies]	1.2	Apologies

[bookmark: _Toc196914664][bookmark: 1.3__Acknowledgement_of_Traditional_Own]	1.3	Acknowledgement of Traditional Owners Statement
The Chair will read the following statement:

“On behalf of Council, I recognise the rich Aboriginal heritage of this country and acknowledge the Wurundjeri Willum Clan and Taungurung People as the Traditional Owners of lands within the City of Whittlesea.

I would also like to personally acknowledge Elders past, present and emerging.”

[bookmark: _Toc196914665][bookmark: 1.4__Youth_Council_Charter]	1.4	Youth Council Charter
The Chair will read the following statement:

“We the members of the City of Whittlesea Youth Council, commit to advocating for and being the voice of the youth within our municipality. We ensure a safe space for all, to engage in constructive collaboration on matters affecting young people. We aim to empower and foster community connectedness in our youth so they feel valued and supported to achieve their aspirations.”

[bookmark: _Toc196914666][bookmark: 1.5__Acknowledgements]	1.5	Acknowledgements

[bookmark: _Toc196914667][bookmark: 2__Declarations_of_Conflict_of_Interest]	2	Declarations of Conflict of Interest

[bookmark: _Toc196914668][bookmark: 3__Confirmation_of_Minutes_of_Previous_]	3	Confirmation of Minutes of Previous Meeting/s
Recommendation
THAT the following Minutes of the preceding Youth Council Meeting as circulated, be confirmed:

· Youth Council Meeting held on 7 April 2025.
[bookmark: _Toc196914669][bookmark: 4__Officers'_Reports]
	4	Officers' Reports

[bookmark: _Toc196914670][bookmark: 4.1__Charter_of_Rights_Feedback]	4.1	Charter of Rights Feedback
4.1 Charter of Rights Feedback

Director/Executive Manager:	Director Community Wellbeing

Report Author:	Youth Development Officer

In Attendance:	Unit Manager Youth Development
	Youth Development Officer
Executive Summary
Purpose
This document outlines young people's rights to feel safe and to be safe when engaging with the City of Whittlesea. It explains how we protect young people, what to do if a concern arises, and the support available.

Background
The City of Whittlesea is committed to child safety and complies with relevant Victorian legislation, including the Child Safe Standards and the Reportable Conduct Scheme. This information is being presented to Youth Councillors to raise awareness of their rights and the rights of all young people that engage with CoW programming, the responsibilities of adults around them, and the avenues available for reporting concerns.

High-Level Issues
· Young people must know they have the right to feel and be safe.
· Clear reporting pathways must be communicated and trusted.
· Confidentiality is respected, but mandatory reporting obligations apply when safety risks are identified.
· Additional support services are available for young people seeking help beyond City of Whittlesea staff and volunteers.
Officers’ Recommendation
THAT the Youth Council:
1. Review the draft information on young people's rights to feel and be safe.
2. Provide feedback on the clarity, tone, and accessibility of the document.
3. Recommend any changes to improve how this information is communicated to young people.


Background / Key Information
The City of Whittlesea actively engages with children and young people aged 8–25 through a diverse range of programs, events, and initiatives. These include weekly youth programs, school holiday activities, and the FReeZA program, which empowers young individuals to plan and deliver drug, alcohol, smoke, and vape-free music and cultural events. Additionally, the Youth Council provides a platform for young people to participate in local decision-making processes. 

Given these regular interactions, this document has been developed to clearly communicate these rights, outline how concerns can be raised, and demonstrate our commitment to child safety across all areas of our work with young people. Young people will be presented with this document each time they participate in a City of Whittlesea program or event, and will be asked to acknowledge and agree to it by signing.

For your information, please also see attached a graphically finalised example completed and currently used by Merri-bek City Council.
Implementation Strategy
Communication
Youth Councillors are requested to review the draft document during the Youth Council meeting and provide feedback. This will be used to refine and finalise the information before it is shared more broadly with young people participating in City of Whittlesea programs and initiatives. Future communication will include making the information available online and at youth events, programs, and venues.

Critical Dates
· Monday, 5 May 2025: Youth Council provide feedback.
· Following two weeks: Feedback is reviewed and incorporated. Child Safety Officers will be consulted. Document is presented to the Manager Community Strengthening.
· Mid-May: Document is sent to the Communications Team for youth-friendly adaptation that is visually appealing. 
· Mid-Year: First draft from Communications Team presented to Youth Development Team.
· Post Mid-Year: Final version approved, and communication rollout begins.


Declaration of Conflict of Interest
Under Section 130 of the Local Government Act 2020 officers providing advice to Council are required to disclose any conflict of interest they have in a matter and explain the nature of the conflict.

The Responsible Officer reviewing this report, having made enquiries with relevant members of staff, reports that no disclosable interests have been raised in relation to this report.
Attachments
1. Your Rights [4.1.1 - 2 pages]
2. Child Safe Complaints Flyer [4.1.2 - 4 pages]


[bookmark: _Toc196914671][bookmark: 4.2__Rainbow_Youth_Leadership_Program]	4.2	Rainbow Youth Leadership Program
4.2 Rainbow Youth Leadership Program

Director/Executive Manager:	Director Community Wellbeing

Report Author:	Youth Development Officer

In Attendance:	Youth Development Officer
Executive Summary
The Rainbow Leadership Program is a new 12-week leadership, advocacy, and civic engagement initiative supporting Rainbow young people, and their allies, aged 15 – 25. Delivered in partnership with Headspace Plenty Valley, the program is the first of its kind for the City of Whittlesea and only the second delivered by a Victorian Council.

The program complements Council’s broader youth leadership suite, including the Young Women’s Leadership Program, Young Men’s Leadership Program, and Young Multicultural Leadership Program.

Week 11 of the program represents a core milestone, designed to strengthen connections between young people and Council’s Governance Structure. Proposed activities include direct engagement with the CEO, Governance Team, and City of Whittlesea Youth Councillors, participant presentations, and the sharing of advocacy ideas focused on local Rainbow community needs.
Officers’ Recommendation
THAT the Youth Council:
1.	Support officer engagement with Governance and the Office of Council & CEO (OCCEO) to finalise program and Youth Councillor involvement.
2.	Endorse participation in the Week 11 program session, including opportunities for Youth Councillors to engage with Rainbow Leadership Program participants.
3.	Provide feedback at the Week 11 session (date and details to be provided at a later date).
4.	Identify how reflections and advocacy actions from Week 11 can complement and inform the Youth Council’s 12-month Action Plan.


Background / Key Information
The Rainbow Leadership Program provides Rainbow Young People and their allies aged 15 – 25 with skills in leadership, advocacy, civic engagement, and system navigation. Through a mix of internal and external facilitation, participants explore lived experience narratives, government structures, and youth-led advocacy projects.

The program complements Council’s Youth Services suite of leadership programs including, the Young Women’s* Leadership Program, Young Men’s Leadership Program, and the Young Multicultural Leadership Program.

The Rainbow Leadership Program is complimented by several Council Plans, Strategies, and Priorities, which include:

YouthPlan 2030+
The program supports key commitments under YouthPlan 2030+, including:
· Helping young people make sense of their identities and attitudes.
· Connecting young people to culture and community.
· Promoting gender equity, non-discrimination, and respectful relationships.
· Advocating for a service system that supports all young people’s wellbeing.

Whittlesea 2040: A Place for All and Community Plan 2021–2025
The program aligns with Goal One – Connected Community:
· Delivering an inclusive leadership program for community members.
· Strengthening engagement through advisory groups and networks for young people.
· Advocating for expanded mental health services and preventative programs.

Connected Community Strategy 2023–2033 and Action Plan 2024–2026
The program supports key directions:
· Direction 1: Building a socially cohesive community by celebrating diversity and fostering cultural safety.
· Direction 2: Supporting healthy and safe communities through advocacy and leadership development.
· Direction 3: Enabling participation by creating frameworks to better engage underrepresented cohorts, including Rainbow young people.

Key related actions include:
· Developing culturally safe programs and activities.
· Celebrating days of significance.
· Establishing advisory groups with LGBTQIA+ community members.
· Advocating to build a responsive service system for young people.
Week 11 is a critical session proposed to be co-facilitated by Council representatives, including Youth Councillors within the Council Chambers. The session is proposed to include:
· An introduction from the CEO, Governance Team, and Youth Councillors.
· An overview of Council’s structure, decision-making processes, and how young people can influence outcomes.
· A Q&A session with Council representatives focused on leadership, values, and community impact.
· Participant group presentations sharing their learnings, reflections, and proposed advocacy actions addressing issues affecting Rainbow young people.
· A personal commitment from each participant outlining their ongoing advocacy intentions.

Aims of the Week 11 session:
· Create a meaningful and empowering space for participants to engage directly with Council leadership and Youth Councillors.
· Strengthen connections between young people and local government structures.
· Affirm participants as active contributors to civic life.

Expected Outcomes:
· Participants will feel recognised, supported, and confident in engaging with local government.
· Council and Youth Council will gain insights into the perspectives and priorities of LGBTIQA+ young people.
· Feedback will inform future iterations of the program and broader Rainbow community engagement strategies.
Implementation Strategy
Communication
Officers will continue working with Governance, Executive, and Communications to finalise the program framework and promotional strategy. Upon completion, a recruitment campaign targeting Rainbow young people aged 15 – 25 will commence across youth networks, education providers, and community providers.

Council representatives, including the CEO, Governance Team, and Youth Councillors, will be invited to participate in the Week 11 session. Preparatory briefings and supporting materials will be provided

Critical Dates
Early June – Feedback from Youth Council provided to officer.
Mid-June 2025 – Finalisation of program framework.

July 2025 – Rainbow Leadership Program commencement.
Mid-July 2025 – Invitation sent to OCCEO & Youth Councillors for Week 11 session in November.
Declaration of Conflict of Interest
Under Section 130 of the Local Government Act 2020 officers providing advice to Council are required to disclose any conflict of interest they have in a matter and explain the nature of the conflict.

The Responsible Officer reviewing this report, having made enquiries with relevant members of staff, reports that no disclosable interests have been raised in relation to this report.
Attachments
Nil
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	5	Notices of Motion
No Notices of Motion

[bookmark: _Toc196914673][bookmark: 6__General_/_Urgent_Business]	6	General / Urgent Business

[bookmark: _Toc196914674][bookmark: 7__Closure]	7	Closure
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